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New school 
board law



Livestreaming 
school board 
meetings



Effective January 1, 2026
All school board meetings (regular, work session, specially called) must be open to the 
public and livestreamed (exemption for executive session); posted within 2 days

If unable to livestream, must post video, audio of meeting asap, but no later than 7 days 
after meeting

Local boards must adopt the state board model policy (1st reading in August) that 
meets or exceeds the SBE model policy and submit it to the state superintendent for 
approval. 

Funding by the State provided to districts without streaming capabilities as of the 
beginning of the 2024-2025 school year.

Penalties for non-compliance includes withholding up to 1% of state funds



Local board policy impact

o Boards should revise policy BE (Board Meetings) to include a section on 
livestreaming

o Adopt the new model policy BEA (Livestreaming of Board Meetings), which 
incorporates the State Board of Education’s model policy language

o At a minimum, adopt the State Board of Education’s model policy





New teacher 
related laws



Educator Assistance Act



Effective July 1, 2025/May of 2027
Revises teacher contract, salary notification and assignment and process
 Teacher contracts must be issued before May 1 (noncompliance results in $10,000 

penalty per instance beginning May 1, 2027) and include projected salary amount. 
Final teacher salary schedule must be provided upon budget completion. 

 School assignments must be provided salary notification at least 14 days before 
students’ return for the school year and can only be changed if the superintendent 
can demonstrate need. Requires 5-day advance notice of any reassignment unless 
there is a critical student need.

Retired educator certificate converts to lifetime educator certificate  with no 
requirements to maintain continuing education credits. Must comply with district 
professional development requirements.



Educator Assistance Act continued
Redesignates existing 10 days designated as professional development as follows:
 2 days of unencumbered time to prepare at start of the year. 
 4 days of collegial training focused on academic achievement, content knowledge, 

teaching strategies, and assessments.
 4 days for academic planning and parent conferences.

Breach of contract added to existing factors for certification suspension revocation by 
the State Board of Education (SBE); provides exemption for teachers relocating to other 
districts in noncontiguous counties.

Requires sick leave bank policy – employees contribute unused sick, annual leave ( in 
excess of 60 days), accessible to all employees. Board policy includes criteria, access 
limits, and exemptions for districts with existing sick leave bank program policies.



Local board policy impact

o Revise policies GBC (Staff Compensation) and GCB Professional Staff 
Contracts & Compensation) to include language regarding the contract and 
notice requirements, including the May 1st deadline

o Revise policy GCK (Professional Staff Assignments & Transfer) to reflect the 
14-day notice of tentative school assignment requirement and the 5-day 
reassignment notice requirement, along with the exceptions

o Revise policy GCOA (Evaluation of Instructional Staff) to include language 
regarding the awarding of continuing education credits



Local board policy impact
o Update policy IC (School Year) with the new designations 

o Revise policy  GCQC/GCQD (Resignation of Professional Staff) to include language 
indicating that the execution of an employment contract without formally being 
released from the previous contract is considered a breach

o Update GCQF, GCQF-R (Discipline, Suspension, and Dismissal of Professional Staff), to 
revise the list of actions that constitute a “just cause” basis for suspension or 
revocation of a teacher certificate, to include breach of contract

o For districts offering payment for unused leave, include language in policies GCC 
(Professional Staff Leaves and Absences) and GDC (Support Staff Leaves and 
Absences) indicating the district’s intent to pay staff for leave days in excess of 90 
days 

o Adopt the new model policy GCCAAA (Sick Leave Bank Program) so as to comply 
with the new law requiring districts to implement a leave bank policy





Credit for teacher’s prior work experience
For salary purposes only



Effective May 12, 2025
For salary purposes only, teachers can use prior work experience for a bump on the 
schedule under certain conditions as follows:
 One year credit for two years of full-time occupational experience
 Experience must be related to their certification field
 Work experience must have occurred after earning a bachelor’s degree 
 Must complete prior work experience verification form developed by SCDE

Existing teachers (hired before July 1, 2025) can apply, but the salary adjustment will be 
applied in the next fiscal year and will not be entitled to retroactive pay for prior 
teaching years.



Noncertified  
teacher pilot 
program



Effective May 1, 2025
5-year pilot program permitting a school, with approval of principal and district 
superintendent, to hire noncertified teachers in a ratio of up to 10% of its entire 
teaching staff.

Noncertified teachers must meet the following requirements:
 Bachelor’s degree or graduate degree relevant to subject being taught
 5 years work experience in subject
 Participate in annual teacher evaluation process
 Enroll in certification program within three years of hire

SCDE administers the program including approving noncertified teachers, track their 
performance and report the data on the school report card, submit annual reports to 
lawmakers beginning November 1, 2026, including recommendation to extend the 
program after June 30, 2030.



New student 
related laws



Excused absences for certain training



Effective April 28, 2025

Local policy allowing up to 10 days of excused absences for participation in 
certain career and technical student organization activities, including, but not 
limited to:
 Local and national Future Farmers of America (FFA)and 4-H organized 

competitions or exhibitions.

Activities must be supervised by a certified teacher and serve as opportunities 
to assess technical and career-related competencies.

Students responsible for making up missed academic work.



Local board policy impact

o Revise policy JH (Student Absences and Excuses) to include language 
regarding the 10-day allowance 

o Adopt the new model policy JHE (Excused Absences for Career and Technical 
Student Organization Experiences outlining eligible experiences and 
guidelines for making up missed class work





Increase student access to meals



Effective May 8, 2025

Annually identify students living in poverty and expand access to free school meals 
(breakfasts and lunches) for these students identified as:
 Qualifies for Medicaid
 Qualifies for SNAP (Supplemental Nutrition Assistance Program)
 Qualifies for TANF (Temporary Assistance for Needy Families)
 Homeless, transient, or in foster care

Provide applications for them to access free meals and provide assistance to complete 
the form if requested.

Prohibits identifying, denying, stigmatizing, or penalizing students who are unable to 
pay for meals.



Student access to meals continued

Annually, school boards in districts in which all schools are eligible for federal 
Community Eligibility Program (CEP) must adopt a resolution regarding their district’s 
level of CEP.

If a district does not participate in CEP due to financial hardship, the board must adopt 
an annual resolution documenting the nature of the hardship.



Local board policy impact

o Revise policy EF (Food Services) to include language indicating that students will not 
be stigmatized or punished due to their inability to pay for a meal

o For districts participating in the CEP, a section regarding the program, including 
annual review for eligibility requirements, and board resolution requirements

o In the administrative rule EF-R, remove any language that states the district’s intent 
to serve alternative meals, as that practice is now prohibited



Charter school 
student 
enrollment 
preferences



Effective May 12
Adds admissions preference (w/out requiring participation in a lottery) to children of 
active-duty military personnel under certain conditions. Order of preferences is as 
follows:
1. Siblings of enrolled students
2. Children of school employees or governing board members
3. Children of active-duty military personnel; however, they may not constitute more 

than 10% of the school’s enrollment
Charter schools in military bases can prioritize enrollment for military children but they 
may not constitute more than 50% of enrollment.

Students with multiple preferences may be enrolled under one of the preferences; 

If a student is denied admission due to enrollment, they may be allowed to participate 
in the lottery.



Local board policy impact

o Update policy IHBH (Charter Schools) to include the enrollment preferences, capacity 
limitations, and language regarding how schools will handle those students who 
qualify for more than one preference or who are denied due to enrollment caps



Other





Effective May 7, 2025

Revises the Education Scholarship Trust Fund (ESTF) program, provisions ruled 
unconstitutional in Fall 2024..

Publicly funded scholarships are provided to eligible students for approved educational 
expenses (services, products, etc.) Funding from State General Fund and/or S.C. 
Education Lottery. Adds a “Trustee” to oversee the trust fund appointed by the state 
superintendent with certain qualifications.

A notable change revises the prior requirement that public school students who receive 
a scholarship must attend another public school outside of their resident school district, 
to not attend their resident school at all.



ESTF continued
Another notable change is the adoption of the local district interdistrict transfer policy 
(students transferring from one district to another) within 120 days of the SCDE 
adopting model guidelines. Policy must include:
 Transfer application requirement, timelines, communication plans, capacity 

standards (set by the board), denial criteria, priorities for acceptance, and post on 
website. Annually post capacity information on website.

 Transportation not required.
 Districts with existing interdistrict policy review for compliance within 60 days.



ESTF continued
$7,500 scholarship per student in 2025-2026 and increased subsequent years based on 
the percentage increase in the average per-pupil funding from state sources determined 
by Revenue and Fiscal Affairs Office.

Eligible students in household incomes at 200% federal poverty (2025-2026) increases 
to 500% by 2026-2027. 

Participation capped at 10,000 students in 2025-2026 and 15,000 students in 2026-
2027.

Priority admissions window for siblings, military families, low-income students.



Local board policy impact

o The Act requires districts to establish an interdistrict enrollment policy within 120 
days of publication of the State Department of Education model guidelines

o Policy JFABC (Transfer Students) will need to be revised to include a section on 
interdistrict transfers, or districts will need to adopt a model interdistrict transfer 
policy



District security services



Effective May 12, 2025
Authorizes school districts and charter school authorizers to use personnel who are armed or 
delegated arrest authority to promote safety and security in schools if they obtain a proprietary 
security business licensure from SLED. – This is NOT districts hiring a private security company.

The school board must designate in writing that the superintendent is the applicant who must 
complete a lengthy application, including personal information.

These school-based personnel cannot supplant the school resource officer in a school, but can 
be used in the advisor and teacher roles.
 Personnel must be at least 21 years old and undergo training from SLED. 
 District must have a full-time division solely dedicated to security and emergency 

management; have a written agreement with local law enforcement for shared, consistent 
joint training and continuous education in firearms defensive tactics, active shooter 
scenarios, and more.



Unencumbered 
time for school 
nurses



Effective July 1, 2026 – budget proviso

Adds school nurses to the existing requirements for teachers to provide 30 minutes of 
unencumbered time during the school day for school nurses, unless there is a medical 
emergency.

Boards must adopt a policy based on the model policy approved by SBE (first reading 
was given in August) and include penalties and exceptions.



Local board policy impact

o Revise policy GCLE (Unencumbered Time) to include school nurses

o The changes to the policy language should at a minimum include the State Board of 
Education’s model policy language



Student 
weightings 
under study



Effective July 1, 2026 – budget proviso
1.3 State Aid to Classrooms: “The South Carolina Revenue and Fiscal 
Affairs Office shall review the student weightings used in the State Aid to 
Classrooms funding formula and examine methods to improve the 
alignment of State Aid to Classrooms funding with student enrollment
while ensuring districts and charter authorizers receive more consistent 
distributions. The agency must consider input from policymakers and 
relevant stakeholders as determined by the Revenue and Fiscal Affairs 
Office. Any recommendations for changes to the formula must be 
submitted to the Chairman of the House Ways and Means Committee, the 
Chairman of the Senate Finance Committee, the Governor, and the 
Superintendent of Education by December 1, 2025.”



Thank you

Debbie Elmore
Governmental Relations

Rasheeda Cleveland
Policy Services 
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